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MSCA Objective 

Ensure the optimum development and dynamic use of Europe’s 
intellectual capital in order to generate new skills, knowledge 
and innovation 

 

Budget 2014-2020: 6 162 million €  



Academic sector 

•public or private 
HEI awarding 
academic degrees,  

•public or private 
non-profit research 
organisations,  

• international 
European interest 
organisations 

Non-academic sector 

•any socio-economic 
actor not included 
in the academic 
sector definition 

Participants are organisations from the academic or the non-
academic sector. These two sectors are defined as follows:  

Definitions 



Beneficiaries 

Beneficiaries are the legal entities 
that sign the grant agreement 
and have the responsibility for the 
proper implementation of the 
action. They contribute directly to 
the implementation of the 
research, transfer of knowledge 
and training activities.  

Partner organisations  

Partner organisations are 
institutions that provide 
additional training and host the 
researcher during secondments. 
The partner organisations do not 
recruit any researchers and do 
not sign the grant agreement. As 
such partner organisations cannot 
directly claim any costs from the 
action 

 

Definitions 



Early-stage 
researchers (ESR)  

Experienced 
researchers (ER)  

Full-time equivalent research experience is measured from the date 
when a researcher obtained the degree which would formally entitle 
him or her to embark on a doctorate 

Researchers 

or  

≥4 years full-time 
equivalent research 
experience 

≤ 4 years full-time 
equivalent research 



Research fields are freely chosen by the applicants, except: 
• research activity aiming at human cloning for reproductive purposes 
• research activity intended to modify the genetic heritage of human 

beings which could make such changes heritable 
• research activities intended to create human embryos solely for the 

purpose of research or for the purpose of stem cell procurement, 
including by means of somatic cell nuclear transfer 

• areas of research covered by the EURATOM Treaty 

Bottom-up approach 



 

 

Innovative networks supporting early-stage training 
(Including Industrial doctorates & Joint doctorates) 

 

 

ITN- Innovative Training Network 

RISE- Research Innovation Staff Exchange  

 

IF- Individual Fellowship 

 

COFUND 

Individual fellowship supporting  experienced 
researchers undertaking mobility 

International and inter-sector cooperation through 
research and innovation staff exchange 

Co-funding of regional, national and international 
programmes funding doctoral and postdoctoral 
researchers 

MSCA 

Early-Stage  

Researchers 

Experienced  

Researchers 

Exchange 

 of Staff 

Co-funding 
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INNOVATIVE TRAINING NETWORK (ITN) 
Cosa sono 

Come funzionano 



MSCA - main EU programme for structured doctoral training 

Innovative Training Networks (ITN) 

• raise excellence and structure research and doctoral training 

• train a new generation of creative, entrepreneurial and innovative early-
stage researchers  

Objective 

• European Training Networks (ETN), European Industrial Doctorates (EID) or 
European Joint Doctorates (EJD) 

• Triple 'i' dimension of mobility and particular focus on innovation skills 

Scope  

• structure research and doctoral training in Europe 

• trigger cooperation and exchange of best practice among participants 

• enhance researchers' employability and provide them with new career 
perspectives 

Expected Impact   



Innovative Training Networks (ITN) 

ETN 

EID ITN 

EJD 



European Training Networks (ETN)  
• The most general mode, epitomising the ITN policy objectives  
• Does not require mandatory doctoral training but…  
 
European Industrial Doctorates (EID)  
• Focus on academic/non-academic collaboration  
• Widening fellows' career horizons  
 
European Joint Doctorates (EJD)  
• Promoting greater structural co-operation between universities  
• Offering more employment opportunities to fellows  

Innovative Training Networks (ITN) 



 Duration of projects: maximum 4 years 

 Support to early-stage researchers only 

 Fellowships of 3-36 months 

 Maximum 540 researcher-months per consortium (180 for EID with 2 
partners) 

 Separate multidisciplinary panels for EID and EJD 

ITN – Main features 

  Duration of projects 

maximum 4 years 
  Fellowships  

3-36 months 



Who can apply?  

• Networks of organisations involved in research and (research) training.  

What types of organisations can apply?  

• Two different types:  

 Academic sector: public or private HEI awarding academic degrees, public or 
private non-profit research organisations, international European interest 
organisations 

 Non-academic sector: any socio-economic actor not included in the academic 
sector definition 

 

ITN – Who can apply? 



 

 

 

 

 

 

Duration of support: 3-36 months 

Researchers in EID shall spend at least 50% of their time in the non-academic 
sector 

Minimum Country Participation 



 Beneficiaries are the legal entities that sign the Grant Agreement and 
have the responsibility for the proper implementation of the action. They 
contribute directly to the implementation of the research, transfer of 
knowledge and training activities by recruiting, supervising, hosting, 
training and seconding researchers. 

 

 Partner organisations contribute to the implementation of the action, 
but do not sign the Grant Agreement. Partner organisations do not 
employ the researchers under the action. 

Level of participation 



Level of participation 



European 
Training 

Networks 

European 
Joint 

Doctorates 

Academia 
Non-academia 

 

Academia 
Non-academia 

 

Country 1 

Country 2 Country 3 

Academia 

Country 1 

Country 2 Country 3 

Academia 
Non-academia 

 

Academia 
Non-academia 

 

Academia 
Non-academia 

 

Academia 
Non-academia 

 

Academia Academia 

Academia 
Non-academia 

 

Non-
academia Academia European Industrial 

Doctorates Country 2 Country 1 

≥ 50% 

 Non-academia Academia 

Academia 
Non-academia 

 

ITN – consortia 



Innovative Training Networks are exclusively for early-stage researchers in the 
first 4 years (full-time equivalent research experience) of their career and 
not awarded a PhD at the time of their (first) recruitment.  

Full-time equivalent research experience is measured from the date when a 
researcher obtained the degree which would formally entitle him or her 
to embark on a doctorate, either in the country in which the degree was 
obtained or in the country in which the researcher is recruited  

 

• Researchers recruited for min. 3 months and max. 36 months.  

• No restrictions based on nationality.  

ITN – early stage researchers 



http://ec.europa.eu/euraxess/  

 

http://ec.europa.eu/euraxess/


 



Video 

http://ec.europa.eu/research/mariecurieactions/media-
library/videos/items/20150619-follow-marie-curie_en.htm  

http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm
http://ec.europa.eu/research/mariecurieactions/media-library/videos/items/20150619-follow-marie-curie_en.htm


Researchers must not have resided or carried out their main activity (work, 
studies, etc.) in the country of the recruiting beneficiary for more than 12 
months in the 3 years immediately before the recruitment date.  

ITN - Mobility rule 



Research and Training Activities 

• Training through research by means of individual, personalised projects, 
including meaningful exposure to different sectors; 

• Development of network-wide training activities (e.g. workshops, 
summer schools) 

• Provision of structured training courses (e.g. tutorials, lectures) 

• Exchanging knowledge with the members of the network through 
undertaking intersectoral visits and secondments 

• Invitation of visiting researchers originating from the academic or 
nonacademic sector 

ITN – R&T activities 



Networking activities : 
• Organisation of scientific or managerial network meetings; 
• Visits and secondments between partners in order to exchange 

knowledge; 
• Invitation of external experts for specialist input; 
• Attendance of the recruited researchers at international conferences and 

workshops; 
• Use of the Internet, email and video conferencing; 
• Collaboration with other ITN project or research group; 
• Organisation of a final network conference. 

ITN – Networking activities 



Public Engagement 

the primary goal of public engagement activities is to create awareness 
among the general public of the research work performed and its 
implications for citizens and society. 

ITN – Public engagement 



 Transferable skills : 

• Training related to research and 
innovation: management of IPR, take up 
and exploitation of research results, 
communication, standardisation, ethics, 
scientific writing, personal development, 
team skills, multicultural awareness, 
gender issues, research integrity, etc. 

• Training related to management or grant 
searching: involvement in the 
organisation of network activities, 
entrepreneurship, management, proposal 
writing, enterprise start-up, task co-
ordination, etc. 

ITN – Transferable skills 



Joint degree : single diploma issued by at least two higher education 
institutions offering integrated programme and recognised officially in 
the countries where the degree-awarding institutions are located  

Double or multiple degree: two or more separate national diplomas issued by 
two or more higher education institutions and recognised officially in the 
countries where the degree-awarding institutions are located 

European Joint Doctorates (EJD)  



Financial modalities for ITN 



Call deadlines 2017 
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INNOVATIVE TRAINING NETWORK (ITN) 
Come presentare una proposta 

competitiva 



Evaluation Criteria and Procedure  

• To be considered admissible, a proposal must be: 

(a) submitted in the electronic submission system before the call deadline; 

(b) readable, accessible and printable 

 

• For this call a proposal will only be considered eligible if it meets all of the 
following conditions: 

• It complies with all eligibility conditions indicated in the Work Programme, 
including the minimum number, country and, where applicable, sector of 
beneficiaries or doctoral degree-awarding beneficiaries, according to the 
implementation mode (i.e. ETN, EID or EJD);  

• The content of the proposal relates to the funding scheme, including any special 
conditions set out in the relevant parts of the MSCA Work Programme.  



http://ec.europa.eu/research/participants/portal/desktop/en/home.html  

http://ec.europa.eu/research/participants/portal/desktop/en/home.html












Beneficiary 



Proposals in this call must be submitted electronically, using the Electronic 

Submission Services of the Commission accessible from the call page on the 
Participant Portal.  
 

In Part A you will be asked for certain administrative details that will be 

used in the evaluation and further processing of your proposal. Part A 
constitutes an integral part of your proposal.  
 
Details of the work you intend to carry out will be described in Part B  



Section A of the Proposal  











Beneficiary 1 



 



Please note that this call will be a single-stage 
proposal submission and evaluation procedure. An 
RTF (rich text format) version of the submission 
template can be downloaded from the Electronic 
Submission Service.  
 
 

Part B of the Proposal 



Part B 



The minimum font size allowed for the main text is 
11 points. The page size is A4, and all margins (top, 
bottom, left, right) should be at least 15 mm (not 
including any footers or headers). Ensure that the 
font chosen is clearly readable (e.g. Arial or Times 
New Roman). As an indication, such a layout 
should lead to a maximum of between 5,000 and 
6,000 possible characters per page (including 
spaces). 
For the Gantt chart and tables, the font size 
chosen must be clearly legible by the expert 
evaluators. 

Part B of the Proposal 

Reading the Guide  
for Applicants: 



Literature references should be listed in footnotes, font 
size 8 or 9. However, regardless of the format used, all 
footnotes will count towards the page limit  
 
Part B of your proposal carries as a header to each page 
the proposal acronym and the implementation mode to 
which you are applying (i.e. ETN, EID, EJD). All pages 
should also be numbered in a single series on the footer 
of the page to prevent errors during handling. It is 
recommended that the numbering format "Part B - Page 
X of Y" is used. 
 
The final version of Part B must include the letters of 
commitment.  
These letters should be signed by the organisation's 
legal representative, or someone of equivalent authority  

Part B of the Proposal 

Reading the Guide  
for Applicants: 



Partner organisations must include a letter of 
commitment in the proposal to demonstrate their real 
and active participation in the proposed network. Such 
letters should be scanned and included in Section B.6.  

Applicants to EJD must also include scanned letters of 
institutional commitment from the beneficiaries awarding 
doctoral degrees indicating their commitment to award 
joint, double or multiple doctoral degrees within the 
context of the proposed project. 

 

Please ensure that the proposal is complete. The final 
version of Part B (document 2) must include the letters of 
commitment from partner organisations and doctoral 
degree-awarding beneficiaries for EJD, as applicable 

Letters of Commitment 

Reading the Guide  
for Applicants: 











Reading the Work  
Programme MSCA 2016-17: 

Impact 



http://ec.europa.eu/research/mariecu

rieactions/documents/documentation

/publications/outreach_activities_en.

pdf  

http://ec.europa.eu/research/mariecurieactions/documents/documentation/publications/outreach_activities_en.pdf
http://ec.europa.eu/research/mariecurieactions/documents/documentation/publications/outreach_activities_en.pdf
http://ec.europa.eu/research/mariecurieactions/documents/documentation/publications/outreach_activities_en.pdf
http://ec.europa.eu/research/mariecurieactions/documents/documentation/publications/outreach_activities_en.pdf


Table 1.1: Work Package List 





Table 3.1 a Description of WPs 



Table 3.1 b Deliverables List 



Table 3.1 c Milestones List 



Table 3.1 d Individual Research Projects 



Table 3.2a Implementation Risks 



Gantt Chart 

 



 Excellence 

Multidisciplinarity aspects of the training are not provided in sufficient 
detail. 

The many different objectives of the project are inadequately 
interconnected 

Reference methods to be used for the validation purposes are only 
briefly explained 

The state of the art is not described in sufficient detail and the originality 
of the research program is not convincingly demonstrated 

The involvement of non-academic sector in training of ESRs is described 
but not in details 

 

Weaknesses 



 Impact  

The contribution of the non-academic sector to doctoral training is not 
substantially elaborated 

The intersectoral exposure of ESRs is not meaningful for some of them, 
and overall the secondments to the non-academic sector are not sufficient 
to have a clear impact 

Measures for the dissemination of the results to the private sector are 
not specifically addressed 

 

 

Weaknesses 



 Implementation  

The individual research projects are described in insufficient detail 

Representatives of the ESRs are not included in the Supervisory Board  

Contingency plans are not fully defined 

Potential complementarities are not fully exploited 

 

 

Weaknesses 



 Use standard and concise english 

 Make the text clear, well structured, and  fluent 

 Plan an index, use short paragraphs, point out key passages, schematise the 
concepts 

Insert only information relevant to the project 

Answer to ALL! the questions indicated in the form 

Coherent language in all  proposal paragraphs (e.g. service – system, 
experimentation – test etc.) 

 

Tips on how to write a successful proposal 



 Do not assume that the evaluator is a hardcore expert in the field 

a clear description of the research methodology 

Explain why it is original, inovative, timely and relevant 

Highlight interdisciplinary/multidisciplinary aspects of the proposal 

why the research and training presented will bring new skills and knowledge 
to the candidate 

Complementary skills 

Demonstrate its feasibility, risk analysis, and, if possible, show a plan B 

 

Tips on how to write a successful proposal 



76 

 

Make the proposal readable. Evaluator has few hours to read your 
proposal and evaluate it. 

Write in bold, use cursiv, underline. 

 

Better one table than thousand words… 

Tips on how to write a successful proposal 
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… 

Eleven centres and research groups active in andrology and medical sexology have been selected: Leuven (B), Muenster (D), Leipzig (D), 
Barcelona (E), Rome (I), Florence (I) (these biomedical centres also have interdisciplinary connections with psychological and 
psychosexological research groups and inter sectorial connections with research groups in the sectors of sociology and science of 
communication; complementary training described in point B2.1 will be organised in these Centres); Malmoe (S), Manchester (UK), 
Giessen (D), Tartu (EE), Lodz (PL) (centres with clinical and bio-molecular facilities). See also point B3 with the individual Centres 
description. 

As previously noted, these centres are already linked by a common training project under the EAA. This new research and training project will 
be able to make use of an already effective network.  

Also inserted in the Network will be the companies most involved in producing the latest generation products active in the andrological field: 
Serono, Organon, Ferring, Sigma Tau producing hormones and drugs proposed for therapy male infertility, Eli Lilly, Pfizer, Bayer, and 
GSK, manufacturers of various type 5 phosphodiesterase inhibitors acting on erectile dysfunction, Johnson & Johnson, manufacturer of 
the forthcoming selective inhibitor of the serotonin reuptake, specifically aimed at treating premature ejaculation, Schering and Solvay, 
manufacturers of new testosterone formulations with innovative, specific administration methods dedicated to age-related forms of 
hypogonadism. Part of the complementary training describe in point B2.1 will be organised by experts from these pharmaceutical 
companies. 

List of involved Centres 

Malmö (S), University of Lund, Department of Urology Malmö, Chairman Prof. Aleksander Giwercman  
Manchester (UK), Department of Endocrinology, Manchester Royal Infirmary, Chairman Prof. Frederick Wu  
Tartu (EE), Department of Urology, Tartu University Hospital, Chairman Prof. Margus Punab  
Leuven (B), Department of Endocrinology, University Hospital, Chairman Prof. Dirk Vanderschueren  
Muenster (D), Institute of Reproductive Medicine University of Munster, Chairman Prof. Eberhard Nieschlag  
Giessen (D), Department of Dermatology, Justus-Liebig University of Giessen, Chairman Prof. Andreas Meinhardt  
Leipzig (D), Department of Andrology and Dermatology, University of Leipzig, Hans-Juergen Glander  
Lodz (PL), Department of Andrology and Reproductive Endocrinology, Medical University of Lodz, Chairman Prof. Krzysztof Kula  
Barcelona (E), Fundacion Puigvert Andrology Service, Clinica de la Santa Creu, Chairman Prof. Osvaldo Rajmil 
Rome (I), Department of Medical Physiopathology, University of Rome “La Sapienza”, Co-Chairmen Prof. Andrea Lenzi and Prof. Franco 

Dondero  
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!!! 

 

centres Competencies 

Clinical Laborat

ory 

Sexologi

cal 

Psychologi

cal 

Ethic

al 

Sociologic

al 

Rome X X X X X X 

Malmo X X X - X - 

Manchest

er 

X X X - X - 

Tartu X X X - - - 

Leuven X X X X X X 

Muenster X X X X X X 

Giessen X X X - X - 

Leipzig X X X - - - 

Lodz X X X - - - 

Barcelona X X X X X X 

Florence x X X x x X 



 

Tips on how to write a successful proposal 



CHANGE PERSPECTIVE 
 
Your proposal must be written in order to resolve European problems 
identified in EU policies 
 
Never give the impression that you are writing a project because trying to get 
funding!  

 

Tips on how to write a successful proposal 



http://ec.europa.eu/research/participants/portal/desktop/en/opportunities/h2020/index.html  

http://ec.europa.eu/research/mariecurieactions/index_en.htm  

Links 

http://ec.europa.eu/research/participants/portal/desktop/en/opportunities/h2020/index.html
http://ec.europa.eu/research/mariecurieactions/index_en.htm


http://ec.europa.eu/programmes/horizon2020
/en/h2020-section/marie-sk%C5%82odowska-
curie-actions  

Links 

http://cordis.europa.eu/projects/home_it.html  

http://ec.europa.eu/programmes/horizon2020/en/h2020-section/marie-sk%C5%82odowska-curie-actions
http://ec.europa.eu/programmes/horizon2020/en/h2020-section/marie-sk%C5%82odowska-curie-actions
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http://ec.europa.eu/programmes/horizon2020/en/h2020-section/marie-sk%C5%82odowska-curie-actions
http://cordis.europa.eu/projects/home_it.html


http://ec.europa.eu/programmes/horizon2020/en/newsroom/547  

http://ec.europa.eu/programmes/horizon2020/en/newsroom/547
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